



































































































































































































































































































































































































































































































































benefit provisions to the North Carolina General Assembly. Management of the
plan is vested in the LGERS Board of Trustees, which consists of 13 members —
nine appointed by the Governor, one appointed by the State Senate, one
appointed by the State House of Representatives, and the State Treasurer and
State Superintendent, who serve as ex-officio members. The Local
Governmental Employees’ Retirement System is included in the Comprehensive
Annual Financial Report (CAFR) for the State of North Carolina. The State's
CAFR includes financial statements and required supplementary information for
LGERS. That report may be obtained by writing to the Office of the State
Controller, 1410 Mail Service Center, Raleigh, North Carolina 27699-1410, by
calling (919) 981-5454, or at www.osc.nc.gov.

Benefits Provided. LGERS provides retirement and survivor benefits.
Retirement benefits are determined as 1.85% of the member's average final
compensation times the member's years of creditable service. A member's
average final compensation is calculated as the average of a member's four
highest consecutive years of compensation. Plan members are eligible to retire
with full retirement benefits at age 65 with five years of creditable service, at age
60 with 25 years of creditable service, or at any age with 30 years of creditable
service. Plan members are eligible to retire with partial retirement benefits at age
50 with 20 years of creditable service or at age 60 with five years of creditable
service. Survivor benefits are available to eligible beneficiaries of members who
die while in active service or within 180 days of their last day of service and who
have either completed 20 years of creditable service regardless of age or have
completed five years of service and have reached age 60. Eligible beneficiaries
may elect to receive a monthly Survivor's Alternate Benefit for life or a return of
the member's contributions. The plan does not provide for automatic post-
trﬁtirelment benefit increases. Increases are contingent upon actuarial gains of
e plan.

LGERS plan members who are LEOs are eligible to retire with full retirement
benefits at age 55 with five years of creditable service as an officer, or at any age
with 30 years of creditable service. LEO plan members are eligible to retire with
partial retirement benefits at age 50 with 15 years of creditable service as an
officer. Survivor benefits are available to eligible beneficiaries of LEQ members
who die while in active service or within 180 days of their last day of service and
who also have either completed 20 years of creditable service regardless of age,
or have completed 15 years of service as a LEQ and have reached age 50, or
have completed five years of creditable service as a LEO and have reached age
95, or have completed 15 years of creditable service as a LEQ if killed in the line
of duty. Eligible beneficiaries may elect to receive a monthly Survivor's Alternate
Benefit for life or a return of the member’s contributions,

Contributions. Contribution provisions are established by General Statute 128-30
and may be amended only by the North Carolina General Assembly. The ABC
Board employees are required to contribute 6% of their compensation. Employer
contributions are actuarially determined and set annually by the LGERS Board of
Trustees. The ABC Board's contractually required contribution rate for the year
ended June 30, 2023, was 0% of compensation for law enforcement officers and
12.16% for general employees, actuarially determined as an amount that, when
combined with employee contributions, is expected to finance the costs of
benefits earned by employees during the year. Contributions to the pension plan
from the ABC Board were $38,435 for the year ended June 30, 2023,
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Refunds of Contributions. Board employees who have terminated service as a
contributing member of LGERS, may file an application for a refund of their
contributions. By state law, refunds to members with at least five years of
service include 4% interest. State law requires a 60 day waiting period after
service termination before the refund may be paid. The acceptance of a refund
payment cancels the individual's right to employer contributions or any other
benefit provided by LGERS.

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources
and Deferred Inflows of Resources Related to Pensions

At June 30, 2023, the Board reported a liability of $143,292 for its proportionate
share of the net pension liability. The net pension liability was measured as of
June 30, 2022, The total pension liability used to calculate the net pension
liability was determined by an actuarial valuation as of December 31, 2021. The
total pension liability was then rolled forward to the measurement date of June
30, 2022 utilizing update procedures incorporating the actuarial assumptions.
The Board’s proportion of the net pension liability was based on a projection of
the Board’s long-term share of future payroll covered by the pension plan,
relative to the projected future payroll covered by the pension plan of all
participating LGERS employers, actuarially determined. At June 30, 2021, the
Board’s proportion was .00254%, which was an increase of .00029% from its
proportion measured as of June 30, 2021.

FFor the year ended June 30, 2023, the Board recognized pension expense of
$51,810. At June 30, 2023, the Board reported deferred outflows of resources
and deferred inflows of resources related to pensions from the following sources:

Deferred Deferred
Qutflows of Infiows of
Resources Resources

Differences between expected and actual
experience 6,174 605
Change of assumptions 14,297
Net difference between projected and
actual earnings on pension plan
investments 47,360
Changes in proportion and differences
between employer contributions and

propoitionate share of contributions 23,356
Employer contributions subsequent to
the measurement date 38,435
Total 129,622 605

$129,622 reported as deferred outflows of resources related to pensions
resulting from Board contributions subsequent to the measurement date will be
recognized as a decrease of the net pension liability in the year ended June 30,
2024. Other amounts reported as deferred inflows of resources related to
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pensions will be recognized in pension expense as follows:
Year ended June 30:
2024 $ 31,965

2025 26,681
2026 9,373
2027 22,563
2028 -

90,682

Actuarial Assumptions. The total pension liability in the December 31, 2021
actuarial valuation was determined using the following actuarial assumptions,
applied to all periods included in the measurement;

Inflation 2.5 percent
Salary increases 3.25 to 8.25 percent, including inflation and
- productivity factor
Investment rate of return 6.50 percent, net of pension plan investment

expense, including inflation

The plan cutrently uses mortality tables that vary by age, gender, employee
group (i.e. general, law enforcement officer) and health status (i.e. disabled and
healthy). The current mortality rates are based on published tables and based
on studies that cover significant portions of the U.S. population. The healthy
mortality rates also contain a provision to reflect future mortality improvements.

The actuarial assumptions used in the December 31, 2021 valuations were
based on the results of an actuarial experience study for the period January 1,
2014 through December 31, 2021.

Future ad hoc COLA amounts are not considered to be substantively automatic
and are therefore not included in the measurement.

The projected long-term investment returns and inflation assumptions are
developed through review of current and historica! capital markets data, sell-side
investment research, consultant whitepapers, and historical performance of
investment strategies. Fixed income return projections reflect current yields
across the U.S. Treasury yield curve and market expectations of forward yields
projected and interpolated for multiple tenors and over multiple year horizons.
Global public equity return projections are established through analysis of the
equity risk premium and the fixed income return projections. Other asset
categories and strategies’ return projections reflect the foregoing and historical
data analysis. These projections are combined to produce the long-term
expected rate of return by weighting the expected future real rates of return by
the target asset allocation percentage and by adding expected inflation. The
target allocation and best estimates of arithmetic real rates of return for each
major asset class as of June 30, 2021 are summatrized in the following table:

Target Long-Term Expected

Asset Class Allocation Real Rate of Return
Fixed Income 29.0% 1.4%

Global Equity 42.0% 5.3%

Real Estate 8.0% 4.3%

Alternatives 8.0% 8.9%

Credit 7.0% 6.0%

tnflation Protection 6.0% 4.0%

Total 100.0%
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The information above is based on 30 year expectations developed with the
consulting actuary for the 2018 asset, liability and investment policy study for the
North Carolina Retirement Systems, including LGERS. The long-term nominal
rates of return underlying the real rates of return are arithmetic annualized
figures. The real rates of return are calculated from nominal rates by
multiplicatively subtracting a long-term inflation assumption of 3.00%. All rates of
return and inftation are annualized.

Discount rate. The discount rate used to measure the total pension liability was
7.00%. The projection of cash flows used to determine the discount rate
assumed that contributions from plan members will be made at the current
contribution rate and that contributions from employers will be made at statutorily
required rates, actuarially determined. Based on these assumptions, the pension
plan's fiduciary net position was projected to be available to make all projected
future benefit payments of the current plan members. Therefore, the long-term
expected rate of return on pension plan investments was apEIied to all periods of
projected benefit payments to determine the total pension liability.

Sensitivity of the Board’s proportionate share of the net pension liability to
changes in the discount rate. The following presents the Board's proportionate
share of the net pension liability calculated using the discount rate of 6.50
percent, as well as what the Board's proportionate share of the net pension asset
or net pension liability would be if it were calculated using a discount rate that is
ane percentage point lower (5.500 percent) or one percentage point higher (7.50
percent) than the current rate:

1% Current 1%
Decrease Discount Increase
(5.50%) Rate (6.50%) (7.50%)

Reidsville ABC Board's _
proportionate share of the $258,674 $143,252 ($48,252)
net pension liability (asset)

Pension plan fiduciary net position. Detailed information about the pension
plan’s fiduciary net position is available in the separately issued Comprehensive
Annual Financial Report (CAFR) for the State of North Carolina.

B. Supplemental Retirement Income Plan

Plan Description. All employees may participate in the Supplemental Retirement
Income Plan, a defined contribution pension plan administered by the
Department of State Treasurer and a Board of Trustees. Article 5 of (G.S.
Chapter 135) assigns the authority to establish and amend benefit provisions to
the North Carolina General Assembly.

Funding Policy. For each full-time employee the Board has elected to contribute
an amount equal to 5% of annual salary. Employees are eligible immediately
upon becoming a voluntary contributing member. Contributions for the year
ended June 30, 2023 were $21,849 which consisted of $15,649 from the board
and $6,200 from the employees. Contributions for the year ended June 30, 2022
were $16,529 which consisted of $12,029 from the board and $4,500 from the
employees.
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C. Death Benefits

The Board has also elected to provide death benefits to employees through the
Death Benefit Plan for members of the Local Governmental Employees’
Retirement System (Death Benefit Plan), a multiple-employer, State-
administered, cost-sharing plan funded on a one-year term cost basis. The
beneficiaries of those employees who die in active service after one year of
contributing membership in the System, or who die within 180 days after
retirement or termination of service and have at least one year of contributing
membership service in the System at the time of death are eligible for death
benefits. Lump sum death benefit payments to beneficiaries are equal to the
employee's 12 highest months’ salary in a row during the 24 months prior to the
employee’s death, but the benefit may not exceed $50,000 or be less than
$25,000. All death benefit payments are made from the Death Benefit Plan. The
Board has no liability beyond the payment of monthly contributions. The
contributions to the Death Benefit Plan cannot be separated between the post
employment benefit amount and the other benefit amount. The Board considers
these contributions to be immaterial.

Note 3. Vacation and Sick Leave Compensation

Employees of The City of Reidsville Board of Alcoholic Control may accumulate
up to thirty days of earmed vacation and such leave is fully vested when earned.
Accumulated earned vacation at June 30, 2023 and June 30, 2022 amounted to
$39,696 and $34,012, respectively.

Employees accumulate sick leave at the rate of one day per month worked. An
unlimited amount of sick leave may be accumulated. Sick leave may be used in
the determination of length of service for retirement benefit purposes. Since the
board has no obligation for accumulated sick leave until it is actually taken, no
accrual for sick leave has been made.

Note 4. Distributions of Income

The Board has accrued distributions since inception in 1965 as follows:

Current Total to Date Total to Date

Year June 30, 2022  June 30, 2023

City of Reidsville $ 89,536 $ 4,958,206 $ 5,047,742
Rockingham County 7,551 1,406,852 1,414,403
Annie Penn Memorial Hospital 5,394 356,806 362,200
Rockingham County Public Library 5,384 356,806 362,200
$ 107,875 $ 7,078,670 $ 7,186,545

North Carolina General Statute [18B-805] requires that the minimum distribution
set aside in (¢)(1) and any profit remaining after deducting amounts required for
law enforcement and alcohol education and retaining proper working capital, be
paid quarterly to the appointing authority.
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Note 5. Law Enforcement and Alcoholic Education Expenses

The Board is required by law to expend at least 5% of its profits for law
enforcement and not less than 7% for alcohol education (alcoho! education
requirement follows local enabling act). Profits are defined by law for these
calculations as changes in net position before law enforcement and educational
expenses, less the 3 %% markup provided in [G.S. 18B-804(b)(5)] and the bottle
charge provided for in [G.S. 18B-804(b)(6b)].

2023 2022

Profit before required o
distributions $138,678 $293,650
Less: 3 1/2% tax & bottle charge $107,875 $105,169
Profit subject to expense

Percentages $ 30,803 $ 188,481
Amount Required to be paid for law

enforcement $ 2,156 $9,424
Amount actually paid for law Enforcement $ 25,000 $ 25,000
Amount Required to be paid for Alcohol

Education $2156 $13,194
Amount Actually Paid for Alcohol Education $ 2,156 $13,194

Note 6. Disbursement of Taxes Included in Selling Price

A stafe excise tax, at the rate of 30% on the retail (net sales) price is charged
monthly on liquor sales (excluding wine sales).

Transactions for this account for the year are summarized as follows:

Taxes payable July 1, 2022 $ 69,419
Taxes collected during the year $ 833,542
Taxes remitted to Department of Revenue $ (836,240)
(June - May Reports)

Taxes payable June 30, 2023 66,721

The excise tax is computed in accordance with [G.S. 18B-805(i)].

The accrued North Carolina excise tax at June 30, 2023 was remitted to the
North Carolina Department of Revenue on July 7, 2023,
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A bottle charge of one cent (.01) on each bottle containing 50 milliliters or less
and five cents (.05) on each bottle containing more than 50 milliliters is collected
and distributed monthly to the county commissioners for alcohol education and
rehabilitation. For the fiscal year ended June 30, 2022, payments to the county
were based on the following bottle sales:

Regular Bottles 185,295 @ 5 cents = $ 9,265
Mixed Beverage Bottles 9,009 @5cents=$ 450
Miniature Bottles 91,653 @ 1cents=§ 917
Total payment for the year ended $ 10,632

A "mixed beverage tax" at the rate of $20 per 4 liters is charged on the sale of
liquor to be resold as mixed beverages. One-half of the mixed beverage tax is
submitted monthly to the Department of Revenue. Five percent of the mixed
beverage tax is submitted monthly to the Department of Human Resources.

The mixed beverage tax for the year ended June 30, 2023.

Department of Revenue (50%) $17,054
Department of Human Resources (6%) $ 1,705
Profit Retained (45%) $ 15,349

Total $ 34,108

Note 7. Surcharge Collected

The total amount of Surcharge coliected for the fiscal year ended June 30, 2023
was $22,360. The bailment surcharge rate is $1.15 per case.

Note 8. Liguor Sales Tax

The total amount of sales tax collected by the ABC Board and remitted to the

Department of Revenue for the fiscal year was $250,433. The current sales tax
rate is 7%.

Note 9. Retail Qutlets

The Reidsville ABC Board operates two retail outlet,

Store #1 - 102 Durwood Court, Reidsville, NC 27320

Gross Sales $3,292.514
Change in Net Position ( $187.314)

Store #2 — 150 Diesel Drive, Reidsville, NC 27320 *

Gross Sales $494,345
Change in Net Position ($116,686)

* Store #2 operated only five months in fiscal year.
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Note 10. Working Capital

The Reidsville ABC Board is required by the Alcoholic Beverage Control
Commission Rule [.0902] {o set its working capital requirements at not less than
two weeks average gross sales nor greater than the following:

. gour months of the latest fiscal year for boards with gross sales less than
1,500,000.
« Three months of the latest fiscal year for boards with gross sales greater than
or equal to $1,500,000 and less than $50,000,000,
+ Two months of the latest fiscal year for boards with gross sales equal to or
greater than $50,000,000.

Gross sales are gross receipts from the sale of alcoholic beverages less
distributions as defined in [G.S. 18B-805(b)(2), (3), and (4)].

The Reidsville ABC Board's position on this requirement is as follows:

Minimum Amount $ 112,458
Maximum Allowed $ 730,983
Actual Working Capital $ 591,436

The Reidsville ABC Board has met the minimum amount of working capital
required by ABC law.

Note 11. Breakage Expense

There was no breakage expense absorbed by the board for the year ended June
30, 2023.

Note 12. Risk Management

The Reidsville ABC Board is exposed to various risks of loss related to torts; theft
of, damage to, and destruction of assets; errors and omissions; injuries to
employees; and natural disasters. The ABC Board has commercial property,
general liability, auto liability, worker's compensation, and employee health
coverage. The Board also has liquor legal liability. There have been no
significant reductions in insurance coverage from coverage in the prior year and
settled claims have not exceeded coverage in any of the past three fiscal years.
In accordance with G.S.18B-700(i), each board member and the employees
designated as the general manager and finance officer are bonded in the amount
of $50,000 secured by a corporate surety.

Note 13. Mortgage Payable

On May 15, 2019, the board purchased land that is the site of an additional store
location. A loan was approved in the amount of $1,506,500, for the cost of the
land and new building. Borrower is retiring this loan in accordance with the
following payment schedule, with interest calculated on the unpaid principal
balances using an interest rate of 3.250% with a balloon payment of $1,198,305
due November 15, 2025.
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The amortization schedule for the loan is shown as follows:

Year Ending
June 30, Principal Interest
2024 $ 49,365 $44,653
2025 53,676 40,342
2026 18,283 16,290
Balloon Payment 1,198,305 -
Total $1,319,629 $101,285

Noie 14. Subsequent Events

Subsequent events were reviewed through the date of the issuance of the
financial statements. No disclosures are required.

Note 15. Special ltem:

During the Board of Directors meeting on March 2, 2023, the Board voted
unanimously to permanently close the Diesel Drive ABC Store due to poor
financial position and future outlook. The lending institution which financed the
construction (which was changed to a mortgage) obtained a certified appraisal of
the property on Diesel Drive. The appraisal was $880,000 and the net book value
of the asset was $1,187,649. Thus, the impairment of the asset is shown on the
statement of net position and the statement of revenues, expenses, and changes
in net position as a reduction in the amount of $307,649.
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REIDSVILLE ABC BOARD
(A Component Unit of the City of Reidsville)
Schedule of Operating Expenses
For the Years Ended June 30, 2023 and 2022

June 30, June 30,
2023 2022

Salaries 349,118 305,036
FICA Taxes & Medicare 26,176 22,218
State Pension 51,810 23,712
401 K Contribution 16,649 12,029
Unemployment Tax 306 -
Group Insurance 94,299 61,922
Utilities 15,539 12,689
Telephone 3,631 3,694
General Supplies & Expense 15,933 25,759
Office Supplies 12,104 8,284
Travel 3,465 2,293
Board Fees 1,650 1,750
Bank Service Charges 2,251 2,736
Dues 1,804 1,726
Repairs & Maintenance - Equnpment & Office 14,756 16,245
Professional Fees 10,820 9,095
Insurance 25,665 18,867
Credit/Debit Card Fees 42,616 39,409
Miscellaneous - 5,737 4,085

693,329 572,429
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REIDSVILLE ABC BOARD
(A Component Unit of the City of Reidsville)
Schedule of Operating Expenses

For the Year Ended June 30, 2023

Durwood Ct Diesel Dr
Store #1 Store # 2 Total

Salaries 276,565 72,553 349,118
FICA Taxes & Medicare 21,214 4,962 26,176
State Pension 41,937 9,873 51,810
401 K Contribution 12,662 2,987 15,649
Unemployment Tax 306 - 306
Group Insurance 60,423 33,876 94,299
Utilities 10,057 5,482 15,539
Telephone 2,619 1,012 3,631
General Supplies & Expense 13,359 2,574 15,033
Office Supplies 7,567 4,537 12,104
Travel 3,465 - 3,465
Board Fees 1,650 - 1,650
Bank Service Charges 2,251 - 2,251
Dues 1,804 - 1,804
Repairs & Maintenance - Equipment & Office 9,610 5,146 14,756
Professional Fees 10,920 - 10,920
Insurance 18,044 7,521 25,565
Credit/Debit Card Fees 37,169 5447 42,616
Miscellaneous 3,817 1,920 5,737

535,439 157,890 693,329
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REIDSVILLE ABC BOARD
{A Component Unit of the City of Reidsville)
Statements of Revenues, Expenses and Changes in Net Position
For the Year Ended June 30, 2023

Durwood Court  Diesel Drive

Store # 1 Store # 2 Total
Operating Revenue:
Liquor sales - Regular 3,141,220 443,306 3,584,526
Mixed Beverage Sales 151,264 51,039 202,333
Total Gross Sales 3,292,514 494 345 3,786,859
Deduct Taxes on Gross Sales:
State Excise Tax 727,761 105,782 833,543
Rehabilitation Tax 9,289 1,343 10,632
Mixed Beverage Tax (N.C. Dapt. of Revenue) 12,686 4,367 17,0563
Mixed Beverage Tax (Human Resources) 1,270 435 1,706
Total Taxes 751,006 111,927 862,933
Net Sales: 2,541,508 382,418 2,923,926
Deduct Cost of Sales
Cost of Liguor Sales 1,732,547 260,694 1,893 241
Gross Profit on Sales 808,961 121,724 930,685
Deduct Operating Expenses.
Store Expenses other than Depreciation Expense -
Salaries 276,565 72,553 349,118
FICA Taxes & Medicare 21,214 4,862 - 26,176
State Pensicn 41,937 9,873 51,810
Unemployment Tax 306 2,987 3,293
401 K Contribution 12,662 - 12,662
Group Insurance 60,423 33,876 94,299
UHilities 10,057 5,482 15,539
Telephone 2,619 1,012 3,631
General Supplies & Expense 13,359 2,574 15,933
Office Supplies 7,667 4,537 12,104
Travel 3,465 - 3,465
Board Fees 1,650 - 1,650
Bank Service Charges 2,251 - 2,251
Cues 1,804 - 1,804
Repairs & Maintenance ~ Equipment & Office 8,610 5,146 14,756
Professional Fees 10,920 - 10,920
nsurance 18,044 7.521 25,565
Credit/Debit Card Fees 37,169 5,447 42,616
Miscellaneous 3,817 1,920 5,737
Depreciation Expense 18,158 30,927 49,085
Total Operating Expenses 553,597 188,817 742,414
Income from Operations 255,364 (67,093) 188,271
Add Non-Operating Income
Deduct Non-Operating Expenses;
Interest Expense - {49,593) (49,593)
Change in Net Position before Profit Distributions 255,364 (116,686) 138,678

The accempanying notes are an integral part of the financial statements,
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Reidsville ABC BOARD
{A Component Unit of City of Reldsville)
Schedule of Distributions of Income
For the Year Ended June 30, 2023

Date of
Distribution Recipient Amount Distribution Restrictions on Use
Law Enforcement
City of Reidsvilla Law Enforcement $ 6,250.00 10/18/2022 Law Enforcement
City of Reidsville Law Enforcement $ 6,250.00 172512023 Law Enforcement
City of Reidsville Law Enforcement $ 6,250.00 412412023 Law Enforcement
City of Reldsville Law Enforcement % _6,250.00 8/18/2023 Law Enforcement
Total Law Enforcement _$ 25000.00
Aleochol Education
City of Reidsville Law Enforcement $ 2,800.00 10/18/2022 Alcohol Education
City of Reidsville Law Enforcement $ 2,800.00 11252023 Alcohol Education
City of Reidsville Law Enforcament $ 2,800,00 4242023 Alcohol Education
City of Reidsville Law Enforcement _$_(6,244.00) Alcohol Education
Total Alcahol Education $ 2156.00
City/Municipality
City of Reidsville $ 2500000 10/18/2022 None
City of Reldsville $ 25,00000 1/26/2023 None
City of Reidsville $ 25000.00 412412023 None
City of Reidsville _$ 14,536.00 8/18/2023 None
Total City/Municipality _$ 89,536.00
Alcoho! Rehabilitation
Raeckingham County $ 2500.00 10/18/2022 Alcohol Rehabilitation
Rockingharm County $ 2.500.00 1/26/2023 Alcohol Rehabllitation
Rockingham County $  2,500.00 4/24{2023 Alcoho! Rehabilitation
Rockingham County R 51.00 8/18/2023 Alcohol Rehabilitation
Total City/Municipality _§ 756100
Other
Rockingham County Public Library $ 1,800.00 10/18/2022 None
Rockingham County Public Library $ 1,800.00 1/25/2023 None
Rockingham County Public Library $ 1,800.00 412412023 None
Rockingham County Public Library 5 6.00 None
Total Public Library _$ 539400
Other
Annie Penn Hospital $ 1,800.00 10/18/2022 None
Annie Penn Hospital $ 1,800.00 1/25/2023 Nong
Annie Penn Hospital $ 1,800,00 412412023 Nane
Annie Penn Hospital 3 (6.00} Nene
Total Hospital _§ 539400

Total Distributions For the Year Ended June 30, 2023
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Statement of Revenues and Expenditure - Budget and Actual

Reidsville ABC Board

For the Year Ended June 30, 2023

Operaling revenue.
Total Gross Sales

Deduct taxes on gross sales:
Taxes Based on Revenue

Net Sales
Cost of Sales
Gross profit on sales

Operating expanditures:
Salaries and Benefits
Board Fees
Repairs and Mainlenance
Utilities
Genaral Insurance
Slore/Office Supplies
Travel/Convention
Professional Faes
Dues
Credit/Bank Fees
Mis¢
Interest Expense
Contingencles
Total Operating Expenses

Oept Service:
Principal payments on mortgage

Capital Cullay
Change in Net Assets Befora Distributions

Distributions
Law Enforcement City of Reidsville
Alcohol Education and Rehab Rockingham County
Annie Penn Hospital
Library
City of Reidsvilla
Police Dapt

Total Distributions

Other Financing Sources:
Working Capltal Expended (unrestricted funds)
Bank Loan Proceads

Revanue over axpenditures
and other financing sources

Reconciling from budgetary basis {modified
accrual) to full ascrual:
Racanciling items
Dapreciation
Increase in agcrued vacation
Purchase of Capital Assets
Bank Loan Procaads
Principal payments on mortgage

Increase in deferred outflows of resources - pension

Increase In net pension liability

Decrease In deferred inflows of rescurces - penslon

Impairment Loss

Change in Net Position

Criginal Budget Revised Budgst Aclual
Year Ended Year Ended Year Ended Varlance
June 30, Juna 39, June 30, Favorable
2023 2023 2023 (Unfaverable)
3,600,000 3,764,000 3,786,859 22,859
782,000 856,836 862,933 (6,097)
2,808,000 2,907,164 2,923,926 16,762
1,908,000 1,983,050 1,993,241 {10,191}
900,000 924,114 930,685 6,571
531,000 531,000 518,296 12,701
1,800 1,800 1,850 150
30,000 30,000 14,756 15,244
30,000 30,000 19,170 10,830
30,000 30,000 25,565 4,435
35,000 35,000 28,037 6,963
12,000 12,000 3,465 8,535
10,000 11,000 10,820 80
2,000 2,000 1,804 196
65,000 65,000 44,867 10,133
3,600 6,000 5,737 263
49,600 49,503 7
15,000 11,800 - 11,500
755,300 804,900 723,863 81,037
88,800 208,425 208,825 (400}
4,240 {4,240)
55,000 #8210 {6,243) 82,968
25,000 25,000 25,000 -
3,000 3,000 7,551 (4,551)
2,000 2,000 5,394 (3,394)
2,000 2,000 5,394 (3,394)
565,000 55,000 89,536 {34,536)
3,500 3,500 2,156 1,344
90,500 80,500 135,031 {44,631)
34,600 179,711 - (179,711)
25,561 25,561
34,600 179,711 25,561 (154,150}
- - {115,713) {115,713)
(49,085)
(6,684)
4,240
{25,561)
208,825
48,717
(108,786)
48,694
(307,647)
(304,000)
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